
 
 

 

 

 
Job Description:  Sydney Scorpions Regi

 
 

CRITERIA: 
 
1) Previous Coaching experience in a sport, preferably a
 
2) Previous experience with Juniors or Seniors at a pr

Teacher. 
 
3) Must be able to provide leadership to the members o
 
4) Should possess the ability to write and edit Technica
 
5) Must possess the ability and capabilities to receive an
 
6) Must display an ability to work positively with other D
 
7) High degree of knowledge in the area of Equity issue
 
 
STATEMENT OF DUTIES: 
 
1) To work with the Director of Coaching to improve the
 
2) To assess the requirements and develop programs

Touch. 
 
3) To encourage as many people as possible to play Tou
 
4) To liaise with the Region Executive on Juniors issues.
 
5) To liaise with the NSW Director of Juniors. 
 
6) To assist as requested in the promotion of Touch wit
 
7) To attend meetings as requested. 
 
8) To plan and implement competitions and developm

Region. 
 
9) To prepare and recommend policy on Junior standard
 
10) To develop Officials, Referees and Administrative pe
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11) To become familiar with the policies in place for the Technical Panel and the other 
Technical Directorships. 

 
12) To be involved in Talent Identification Programs within the Region. 
 
13) To approve awards for talented and progressive participants who show potential for 

elite competition. 
 
14) To consistently review and development material and resources. 
 
15) To monitor and evaluate the performance of participants so as to enhance development 

and submit findings to Technical Panel. 
 
16) To actively canvas constructive comments, ideas and critiques from amongst the 

participants within the region. 
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